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CTPYKTYPA 3APALA
STRUCTURE OF EARNINGS

lMpocjeyHa roguwksa GpyTo 3apaga (ca ceum BoHycuma) 3a 2022. roguHy
usHocurna je 22 897 KM, npu yemy je 6pyTo 3apaaa MyLukapalia usHocuna 23 758 KM
nok je Bpyto 3apapja xeHa usHocuna 21 979 KM. MeawjaHa roguiuwe 3apage
usHocvna je 19 765 KM, wro npeacrasrba 86,3% npocjeyHe roauiukbe 3apage.

MpocjeyHa b6pyTo 3apaga no nnaheHom yacy je wusHocuna 11,38 KM npu
yemy je 6pyTo 3apapa no 4acy kog Mylukapala usHocuria 11,67 KM pok je 6pyto
3apafia no Yacy Kof xeHa nsHocuna 11,07 KM.

lMnatHv ja3 nameny xeHa 1 MyLLkapaLia nsHocuo je 5,19% LuTo ykasyje Ha T0
pa cy 'y 2022. roauHm xeHe bure marbe nnaheHe o Mylukapaua 3a 5,19%.

Yavo 3anocneHnx ca HUCKAM 3apajama y YkynHoM 6pojy 3amocrenmx
unaHocy 19,95% LTo 3HaYM Aa je rOTOBO MeTWHA 3anocrneHnx ocTBapuna bpyTo 3apagy
matby 0g 6,53 KM no yacy.

Hajefn guo 3anocrnennx (30,2%) ocTBapuo je rogvwkby 3apagy Y
uHTepsany of 10 000 go 15 000 KM pok je 19,3% 3anocnenux 3apaguno uameny
15 000 1 20 000 KM. Foauwiby 3apagy mawy oa 10 000 KM npumuno je 1,3%
3anocnenux, a sehy og 40 000 KM npumurno je 7,3% 3anocrneHux.

HajBuwe cy 3apafuBanu 3anocneHu y rpynu 3akoHoOasuu, 6UCOKU
OyXKHOCHUYU U cr1yxbeHuyu, Oupekmopu, y npocjeky 37 225 KM wro je 1 o4ek1BaHo ¢
0631poM Aa NocToju MO3NTWBHA Kopenauuja u3mely BuCMHE 3apade, CTeneHa
obpa3oBatba 1 rpyne 3aHnMara. Ako NocMaTpamo MeamjaHy, MOXeMO 3aKibyqnT fa
cy y rpynn Cmpyyrbayu 3anocnenu 3apafyeanit roToBo Aynino BULLE Of 3an0CrneHnX
y rpynu YenyxHa 3aHumarsa u npodagayu.

[etarbHuje nopatke MoxeTe npoHahu y Tabenama Ha BeD CTpaHuum
Peny6nuykor 3aBoaia 3a CTaTUCTUKY.

1. CTpykTypa 6pyTo 3apaaa, 2022.
Structure of gross earnings, 2022

Average annual gross earnings (including all bonuses) for 2022 amounted to
22,897 KM, with men’s gross earnings amounting to 23,758 KM and women’s gross
earnings amounting to 21,979 KM. Median annual earnings amounted to 19,765 KM,
accounting for 86.3% of the average annual eamings.

Average gross earnings per paid hour amounted to 11.38 KM, with men's
hourly gross earnings amounting to 11.67 KM and women’s hourly gross earmnings
amounting to 11.07 KM.

Gender gap amounted to 5.19%, which means that in 2022 women earned
5.19% less than men.

The share of low-wage earners in the total number of employees was 19.95%,
which means that gross earnings of almost one fifth of employees amounted to less than
6.53 KM per hour.

Annual earnings of the largest number of employees (namely 30.2%) ranged
between 10,000 and 15,000 KM, while 19.3% of employees earned between 15,000 and
20,000 KM. Annual earnings of less than 10,000 KM were received by 1.3% of
employees, while annual eamings of more than 40,000 KM were received by 7.3% of
them.

Employees in the group Legislators, senior officials and officials, directors
recorded the highest earnings at 37,225 KM, which is expected given that there is a
positive correlation between eamings, educational attainment and group of occupations.
If we look at the median, we can conclude that employees in the group Professional
occupations earned almost twice as much as employees in the group Sales and
customer service.

Detailed data are available in tables at the website of the Republika Srpska
Institute of Statistics.

YkynHo Mywwikapup Kere
Total Men Women

MpocjeyHa roguwba BpyTo 3apapa, KM 22 897 23758 21979 Average annual gross earnings, KM
MeavjaHa roguiwrse 6pyTo 3apage, KM 19 765 20343 19251 Median gross annual earnings, KM
MpocjevaH Bpoj nnaherux yacoea paja 167 167 166 Average number of hours paid
MpocjeyHa BpyTo 3apaaa no yacy, KM 11,38 11,67 11,07 Average hourly gross earnings, KM
MeaujaHa 6pyTo 3apage no yacy, KM 9,80 9,96 9,63 Median gross hourly earnings, KM
MnaThu ja3 namefy xeHa v myLukapaua, % 519 Gender pay gap, %
Yyelwhe 3anocneHnx ca HACKUM 3apagama y 19,95 20,67 19,65  |Share of low-wage earners in the total number
yKynHom 6pojy 3anocnexuxy, % of employees?), %

1) Mop 3anocneHnma ca HICKOM 3apafoM cMaTpajy ce nuua koja 3apaf)yjy Matse v jeaHako 2/3 meaujaHe 3apage no yacy / Low-wage earners are defined as those employees

earning two-thirds or less of the median hourly earnings.


https://www.rzs.rs.ba/static/uploads/saopstenja/rad/struktura_zarada/2022/Struktura_zarada_2022_Prethodni_podaci.xlsx
https://www.rzs.rs.ba/static/uploads/saopstenja/rad/struktura_zarada/2022/Struktura_zarada_2022_Prethodni_podaci.xlsx
https://www.rzs.rs.ba/static/uploads/saopstenja/rad/struktura_zarada/2022/Struktura_zarada_2022_Prethodni_podaci.xlsx
https://www.rzs.rs.ba/static/uploads/saopstenja/rad/struktura_zarada/2022/Struktura_zarada_2022_Prethodni_podaci.xlsx

CAONLWTEHE CTATUCTUKE PALA

LABOUR STATISTICS RELEASE
MegmjaHa roguwise 6pyTo MpocjeyHa roguikba BpyTo
3apage 3apaga

lMpoueHat 3anocnenux / Percentage of employees

Median gross annual eamnings
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padpmkon 1. AucTpubyumja 3anocneHnx npema BUCUHM roauLLke BpyTo 3apage
Graph 1. Distribution of employees according to the amount of annual gross earnings

3aKoHOAABLM, BUCOKM AYXHOCHULM W CyxBeHL, AMpekTopu
Legislators, senior officials and officials, directors

Crpydrbaup
Professional occupations

TexHu4apy v fpyra CTpy4Ha 3aHUMarba
Technical and associate professional occupations

YKYNHO
TOTAL

KaHuenapujcku cnyx6eHuLy 1 cpogHa 3aHumarba
Administrative and related occupations

YcnyxHa 3aHMMarba v npofiaBayy
Sales and customer service

3aHuMatba 3a HeMHYCTPUICKY HauMH paja
Non-industrial occupations

PykoBaoLy 1 MOHTaxepu MaLLiHa W NoCTpojetba
Machine and plant operatives

JedHoctaBHa 3aHuMatba
Elementary occupations

m MeaujaHa roguiise 3apage, KM | [TpocjeyHa roguwkbsa 3apaga, KM
Median gross annual earnings, KM Average annual gross earnings, KM

37225

padpmkon 2. loguiukba 3apafa npema rpynama saHumarsa, 2022.
Graph 2. Annual earnings by group of occupations, 2022
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MeToponowka objawkmerwa

Mojauu gatv y OBOM caoniuTersy, [oOMjeHM Ha OcHoBy VcTpaxuBarba 0
CTPYKTYpW 3apaja, MeToAOMOLLKN Cy 3aCHOBaHW Ha perynatueama EBponcke Yhuje

530/1999, 1916/2000 n 1738/2005 npu yemy je pecbepeHTHa roawHa 2022. a

pedbepeHTHM Mjecel; okTobap. OBUM YETBOPOTOAMLLKLMM UCTPaXMBateM 06yxBaheHu

Ccy y3opkoM u3abpaHu nocroBHu cybjekt umje je cjeauwte y Penybnuum Cpnckoj.

CarnacHo perynatisama EBponcke YHuje, Huje obyxBaheHo nogpydje ajenatHoctn A
- Morvonpuepepa, wymapctso v pubonos no Knacudmkaunju gjenatHoct KABUX

2010 (koja cappxajHo M CTPYKTYpHO Y noTnyHocTu ogroBapa EY Cratuctiukoj
knacucpukaumjn  gjenatHoctn NACE Rev 2) kao HM 3anocrieHu Y MOCAOBHAM

cy6jektma ca marbe o 10 3anocrnerux. 3a notpebe OBOr MCTpaxkMBatba KOPULLTEHA

je n Knacudmkaumja 3aHumarba K3 BuX-08 koja ce 3acHuBa Ha yCBOjeHO] Bepaujn
MefhyHapopaHe craHaapaHe knacudukauuje 3aHumarsa 2008 (ISCO-08).

Wctpaxusarem cy obyxsaheHa nuua koja cy y oktobpy 2022. roguHe 6una
3arnocneHa Ha ogpeheHo unu HeogpeheHo BpujeMe 6e3 063upa aa v cy paguna nyHo

unu kpahe o NyHOr pagHoOr BpEMeHa W koja cy npumura 3apafy 3a oktobap 2022.

roauHe. Sapane 3anocneHux KOjVI HUCY pagunu TOKOM L[Vljeﬂe rognMHe, OAHOCHO

Lmjenor mjecewa, ekcrianaupaHe cy kako ou ce gobunu nogauy 3a Lujeny roguHy, Tj.

3a umjenu mjecel. [lopatHa ekcnaHaupara nogataka 3a 3arfocrieHe ca HenyHum

pagHUM BpeMeHOM pafjeHa Cy Koa roauLLibux 3apaga 1 6oHyca, MjeceuHux 3apaga u

ykynHor 6poja nnaheHux yacoBa kako Ou ce [JobuUnmM M3HOCK Koju oarosapajy nyHom

pagHOM BpPEMEHY.

Mojauv mpukasaHu y OBOM CaoMiUTelwy OJHOCE Ce Ha 3apaje ca

npunagajyhum nopesom u gonpuHocuma, Tj. bpyTo 3apage.

Foavwkba 3apapa obyxsaTa: UcrnaTy 3a pag ca nyHUM, kpahvum of, MyHor Unu

OYXUM Of} MYHOT pafHor BpeMeHa (MPEKOBPEMEHM paf), foAaTke 3a [EXYpCTea, paj

HOhy, pagy CMjeHaMa, paj Heaerbom U NpasHUKOM, roAuLLIK€, KBapTanHe U peJoBHe
Mjecequ 60Hy09, Tonnmm 06p0K Kao U HakHaje nnata 3a HeusBpLleHe YacoBe pafda

(ropuwkbsM oaMop, Gonosarbe Ha TEpET NOCNoaaBLa, HakHaze 3a BpujeMe ApKaBHUX

npasHuka W HepagHWx gaHa YTBpHEHUM 3aKOHOM U Cfn.). Y OBOM MCTpaxusamwy Y
3apagy ce yKrbyuyje 1 Lijeni M3HOC HakHafe 3a Npesos.

Y 3apapy HUCY yKrby4eHe HakHazae 3a bonoBarba ayxa of 30 aaHa, 3a Bpujeme
NpOBELEHO Ha CryX6eHOM MyTy Y 3eMrbi W MHOCTPAHCTBY, 3@ CMjelLTaj 1 UCXpaHy
TOKOM paja v 6opaBka Ha TEPEHY Kao HW 3apajie OCTBapeHe 3a paf Y MHOCTPaHCTBY.

Mpu padyHarwy NpocjeyHe roullibe 3apafe W MeaujaHe rovLikbe 3apaje,
y3eTu cy y 063up camo 3anocnenu koju cy pagunu 30 u BuLe cepmuua y Toky 2022.
roguHe.

BOHYCM OstBaTajy ucnnate U3BpLleHe Ha OCHOBY NEPUOANYHUX U 3aBPLLHMX

payyHa, TPUHAECTy nnaty, perpec, jybunapHe Harpage, OTMPEMHUHE U Apyra
nepyoauiHa NpuMarba.

MjeceyuHa 3apapa npefcraBrba ykynHy 3apagy ucnnaheHy 3a oktobap 2022.
roguHe 6e3 063upa Ha To y kojeM je Mjecelly ucnnaheHa. Y 3apagy Cy YKiby4eHu u
MjeceuHn BoHycu, AopaLm 3a NPeKkoBpeMeHu pag, paa y cMjeHama, HohHW pag, paa
HeZerbOM M NPasHUKOM.

Mnahenn yacom paga 06yXBaTajy U3BpLUEHE U HEeNU3BpLUEHE YacoBe Kao 1
nnahexe npeKkoBpeMeHe YacoBe.

MpocjeyHa 3apapa no yacy AeduHuLLE CE Kao KONMYHUK MjeceyHe 3apaje
ncnnaheHe 3anocneHoM 3a oktobap 2022. roguHe 1 nnaheHux Yyacoea pafa 3a Taj
mjeceL.

MnatHu ja3 u3mely xeHa M MylKapaua npeacTaBrba MPOLEHTYanHo
yyewhe pasnuke u3meRy npocjeuHe 3apaje no Yacy 3anocrneHux MyLukapala 1 XeHa
y NPOCjeYHOj 3apaav No yacy MylukapaLa.

Yyewhe 3anocneHux ca HUCKUM 3apagama y YKynHoM Gpojy 3anocneHux

AeduHULLE Ce Kao YAMO OHWUX 3anocneHux Koju 3apafyjy ABuje TpehrHe 1N Makbe of
MeavjaHe 3apafie No Yacy y ykynHoM 6pojy 3anocneHux.

36or meTopmonoLKNX pasnuka, pesyntath OBOI UCTPaxuBaka HUCY Y
NOTNYHOCTW ynopeamnsn ca nojaumma o I'IpOCje"IHVIM nnatama E,OGVIjeHVIM n3 MjeCSLIHOI'

uctpaxuearba PAL-1.

[letarbHuja MeToponowka objalkbetba MoxeTe npoHahn Ha BeO CTpaHuum

Penybnuykor 3aBoa 3a CTaTUCTHKY.

lMpunpema caonwTeka: burbaxa MMywat

e-mail: biljana.glusac@rzs.rs.ba
W3paje Penybnuyku 3aBoa 3a ctatuctuky, Penybnuka Cpncka, bawa fyka, Bnaguke
MnatoHa 66 — Ten. +387 51 332 700 — Qupektop Japko MurnyHoBuh, rnaBH1 ypeaHuK
— Manasu yetBeporogmwike — CaonwTeke je 0bjaBrbeHo Ha VIHTEpHeTY Ha agpecu:
www.rzs.rs.ba — E-mail: stat@rzs.rs.ba — Mpunukom Kopuwherwa nopaTaka
06aBe3HO HaBeCTH U3BOP
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Methodological explanations

Data presented in this release, obtained through the Structure of Eamnings
Survey, are methodologically based on EU Regulations No. 530/1999, 1726/1999 and
1737/2005, with the reference year 2022 and the reference month October. This
quadrennial survey covers all business entities selected into the sample, with
headquarters in Republika Srpska. In accordance with EU Regulations, section A -
Agriculture, forestry and fishing of the Classification of Economic Activities KD BiH 2010
(which in its content and structure fully complies with the EU Classification of Economic
Activities NACE Rev. 2) is not covered, nor are employees in business entities with less
than 10 employees. The Classification of Occupations BiH-08, which is based on the
adopted version of the International Standard Classification of Occupations (ISCO-08),
is applied in this survey.

The survey covers persons who were permanently or temporarily employed in
October 2022, regardless of whether they worked full-time or part-time, and who received
their earnings for October 2022. Earnings of employees who did not work during the
whole year, i.e. the whole month, were expanded in order to obtain data for the whole
year, i.e. for the whole month. Additional data expansions for part-time employees were
made for annual wages and bonuses, monthly wages and total hours paid to obtain
amounts corresponding to full-time employment.

The data presented in this release refer to earnings including taxes and
contributions, i.e. gross earnings.

Annual earnings cover: payments for full-time, part-time and overtime work, on-
call allowances, allowances for night work, shift work and work on Sundays and holidays,
annual, quarterly and regular monthly bonuses, meal allowances, and remunerated
hours not worked but nevertheless paid (annual leave, sick leave at the employer's
expense, public holidays and non-working days stipulated by law, etc.). In this survey,
earnings include the full amount of transportation allowance.

The survey does not cover remuneration for sick leave exceeding 30 days, for
time spent on business trips in the country and abroad and for off-site work
accommodation and meals, nor earnings earned for working abroad.

When calculating the average annual earnings and median annual eamings, only
employees who worked for 30 or more weeks in 2022 were taken into account.

Bonuses include payments made on the basis of periodic statements and
statements of accounts, thirteenth month payments, holiday pay, jubilee awards,
severance pay and other periodic payments.

Monthly earnings represent the total earnings paid for October 2022, regardless
of the month in which they were paid. Eamings include monthly bonuses, allowances for
overtime work, shift work, night work and work on Sundays or holidays.

Hours paid include worked and not worked hours, as well as paid overtime
hours.

Average hourly earnings are defined as monthly gross earnings paid to an
employee for October 2022 divided by the number of hours paid during the month.

Gender pay gap represents the percentage share of the difference between the
average hourly earnings of employed men and women in the average hourly earnings of
men.

Share of low-wage earners in the total number of employees is defined as
the share of those employees who earn two-thirds or less of the median hourly earnings
in the total number of employees.

Due to methodological differences, the results of this survey are not fully
comparable with the data on average wages obtained from the monthly survey RAD-1.

Detailed methodological explanations are available at the website of the
Republika Srpska Institute of Statistics.
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